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Introducing A Multi-Level Perspective
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A Multilevel Perspective of Knowledge

Transfer Levers — The Model
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A Multilevel Perspective of Knowledge

Transfer Levers — Findings
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What Makes Experiences of Knowledge

Transfer?
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Group level

Yos = .52%**
p =.000
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(H3)
Group
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Capacity (H4) variable)
= AL
Group \F()M: .009
Intensity of

Effort (H5)

Control
group level

Sex
Yoi: =-.17n.s..
p=.286

Group size
Yoo =.04ns..
p =.506
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Y52: = '.32*
p =.006
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GROUP
AUTONOMY
as a negative
moderator to the
impact of
COGNITIVE
DISTANCE

on
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experiences
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